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1.CBeieHus1 0 JUCUUILIMHE (MOYJI€e) U3 Y4eOHOTI0 IJIaHA

e lnngekc ©W  HaMMEHOBaHHWE  JUCIHUIUIMHBL: b1.5.04.ITpodeccuonanbHbIM
MHOCTPaHHBIN S3BIK.

o JlucrurumHa n3ydaercs B 1-2-oM cemecTpax.

o dopmbl koHTpOIIA: 3a4eT (1 cemecTp), sk3ameH (2 cemecTp).

2. llesu ocBOEHUST TUCHUIIIMHBI (MOTYJIs1)

[leapto  ocBoeHuss y4yeOHOW  AUCHMIUIMHBI  sIBIsieTcsl  (popmupoBaHue
WUHOSI3bIYHOMN (MEXKYJIBTYpHO) COCTAaBIIIIOILEH po¢ecCHOHaTbHO
OPUEHTUPOBAHHON KOMMYHUKATHBHOM KOMIIETEHIIMH, TO3BOJISIONICH 00y4aeMbiM B
JaNbHEWIIEM YCIEIIHO HWHTEIPUPOBATbCS B MYJIbTH S3BIKOBYIO H  MYJIBTU
KyJIbTYPHYIO TPO(ECCHOHATIBHYIO CpEly, 4YTO SIBJISETCA HEOTHEMJIEMOW YacCThIO
npodeccuoHaIbHON MOATOTOBKM MarucTpoOB M0 JAHHOMY HAIpPaBJIECHUIO MOATOTOBKH.

3. MecTo nucuUIIMHBI (MOYJs) B CTPYKTYpe OCHOBHOI npodeccHOHAIBHOI
oOpaszoBartesbHOM nporpammsbl (OITOII)

VYuyeOnas aucuuiuinHa «lIpodeccnoHanbHblii HHOCTPAHHBIN SI3bIK» OTHOCUTCS K
6azoBoit wactu brmoxka 1 Jlucummimuel (Momymu) yueObHoro TuiaHa. Ee
HEOOXOAUMOCTh OOYCIIOBJIEHA MOATOTOBKOW O0ydYaromerocs K TaKOMYy YPOBHIO
BJIAJICHUS] WHOCTPAHHBIM SI3BIKOM, IPU KOTOPOM OH MOXET SIBISITHCS CPEICTBOM
MOJTyYeHUs, PACIIUPEHMs], YIAyOJIeHWs CHUCTEeMHBIX 3HAHWW, CaMOpa3BUTHUS W
CaMOCOBEPIICHCTBOBAHMS B MPO(ECCUOHAIBHON U INYHOCTHBIX chepax.

4. IlepeyeHb IVIAHUPYEMBIX Pe3yJbTATOB 00yUeHMsI N0 JUCUHUILINHE
(Moay110), COOTHECEHHBIX ¢ pe3yJbTaTamu ocBoeHusi OITOIT

[Ipouiecc n3yuyeHus TMCUUIIMHBI HAITpaBieH Ha (GOPMUPOBAHUE U PA3BUTUE
VHUBEPCANbHBIX KOMNEMEHYUU.

— CIIOCOOHOCTh MPUMEHITH COBPEMEHHbIE KOMMYHUKATUBHBIE TEXHOJIOTHUH,
B TOM YHUCJE Ha MHOCTPAHHOM(BIX) f3bIKe(axX), MJIsl aKaJIEMHYECKOTO U
npodeccronaabHoro B3anmoaeicTeus (YK-4);

— CIIOCOOHOCTh AHAJM3UPOBAaTh W YUYHUTHIBATh pazHOOOpaszue KyJabTyp B
HpoIecce MEeXKyIbTypHOT0 B3auMoeiictus (YK-5).

00WenpoheccuoHabHOU KOMNEMEeHYUU:

- CIOCOOHOCTH  0000maTh M KPUTUYECKH  OIICHWBATh  HAy4YHBIC
uccienoBanus B skoHoMuke (OITK-3).

B PE3VIIBTATC M3YVUYCHHUA AUCHUIIIIMHBI CTYACHT JOJIDKCH.




3HamMb:
® MeTOMUKH 3PHEeKTUBHON KOMMYHUKAIIMK BHYTPU MPOQPECCHOHATBLHOM TPYIIIbI
¥ OCHOBBI JICJIOBOTO OOICHMSI, KaK HA POJHOM, TaK M HA MHOCTPAHHOM SI3BIKaX

ymemv:
® JHCIOJB30BaTh CIOCOOBI MPO(PECCHOHATBLHOM KOMMYHHMKAIIUH, CJICIOBATh
HOpMaM, TIPUHATBIM B HAayYHOM OOIICHWH TpH pPaboTe B POCCHUUCKUX U
MEXIYHAPOJIHBIX HCCIEAOBATCILCKUX KOJUIGKTHBAX C IIEJBI0  PEIICHUS
HAyYHBIX U HAyYHO-0Opa30BaTEIbHBIX 337a4 B YCTHOW M MUCHbMEHHOU (hopMax
Ha PYCCKOM U MHOCTPAHHOM SI3bIKaX
81a0embw:

® Da3JIMYHBIMM MCTOAAMH, TCXHOJOIMSIMHU M THUIIAMU KOMMyHI/IKaLII/Iﬁ Ipu
OCYHICCTBJIICHHUHA HpO(i)eCCHOHaHBHOfI JCATCIIBHOCTH B YCTHOﬁ U NMChbMEHHOM
(bopMax Ha pyCCKOM U MHOCTPAHHOM A3BIKAX

5. CTpyKTypa U coep:KaHue JUCHUILTUHBI (MOILYJIs)

OO0beM AUCIUIUTHHBI (MOIYJIs) cocTaBisieT 4 3aueTHble eauHuIbl (144 daca).
N3 144 yacoB Ha xkowmaxkmuyto pabomy otBoautcs 374acoB (nexkuuu — 10 gacos,
NPAaKTUYECKUE 3aHITHs — 20 4acoB, KOHCYyNbTalua — 1 4ac), Ha camocmosamenbHyo
pabomy — 11 vac, na konmpob — 36 4acoB.

Pacripenenenue 4acoB, BBIICIEHHBIX HAa KOHTAaKTHYIO pabOTy OOydaromuxcs C
npenojaBatenieM (MO0 BUJaM YYEOHBIX 3aHSATHI) U HA CaMOCTOATEIBHYIO padoTy
oOyyaromuxcs, 1Mo pasjejaM M TeMaM AUCIUIUIMHBI TpUBENeHO B Tabmuie 1 u
TabnuIe 2 COOTBETCTBEHHO.

Tabmnuia 1
Ne | HaumeHoBaHmue pa3jena Buabi yueOHoli padoThl
n/n AUCUMILTHHBI (B akaieMHM4eCKHX Yacax)
= Jlek | Ilpaktuue | Jladoparo | Camocros | Koncyabra | KonTpoan
g | uuum cKHe pHbIE TeJbHasA uus (3auer,
= 3aHATHS, | PadoThI pabora 3a4er ¢
o ceMHHapC OLICHKOI,
KHe IK3aMeH)
3aHATHSA
1. | O6mue cBemenus o s3bike | 1 2 2 8
TUTSt podeCcCUOHATEHON
kommyHuKarmu (LSP)
2. | OcobenHocTH 1 2 2 8
WHOSI3BIYHOTO
HKOHOMHYECKOTO
JHMCKypca
3. | Tumnst cnenuanpHex | 1 2 2 8
WHOSI3BIYHBIX TEKCTOB
4. | Jlekcuyeckue 1 4 8
0cOOEHHOCTH
HSKOHOMUYECKHX TEKCTOB




Ne | HaumeHoBaHmue pa3jesa Buabl yueOHo# padoThl
n/n JTUCHHUILINHBI (B akaJleMH4YeCKHX 4acax)
= Jlek | [IpakTnue | JlabopaTro | Camocrosi | Koncyabta | KoHTpoJb
Qg | uum CKHe pHbIE TeJbHasl s (3auer,
= 3aHATHSA, padoThI padora 3a4er ¢
O ceMHHApC OLIEHKOIA,
KHe IK3aMeH)
3aHATHSA
5. | 'pammaTr4eckue 1 2 8
0COOEHHOCTH
9KOHOMHYECKUX TEKCTOB
6. | Ctiib SKOHOMHYECKHX | 1 4 10
TEKCTOB
Bcero 3a 1 cemectp 6 16 50
7. | denoBas nepenucka 2 2 2 4
8. | CompoBoauTEIbHBIC 2 2 2 5
JOKYMEHTBI
9. | [Ipe3enTanuu u 2 2 5
BBICTYTUICHUS 36
10.| Tenedonubie 2 2 5
TIEPETOBOPBI
11.| [logroroBka 3asBKA Ha 2 2 2
HAyYHOE MEPOIPHUAITHE
Bcero 3a 2 cemectp 4 10 21 1 36
Hroro (BriIOUast 144
UTOrOBBIii KOHTPOJIb):
Tabmuna 2
Neo HaunmenoBaHnue pasjeiia ¥ TeMbl Buabl yueOHoi padoThl
n/n JAMCIHUILTHHBI (B akajeMHYeCKHX Yacax)
Jlekny | MIpak | Jlado | Camo | KoncyabTa | KonTpoJsn
HH THYeC | paTop | CTOSAT s (3auer,
KHe Hble | eJIbHA 3a4eT ¢
3aHAT | padoT 1 OlIEHKOH,
usl, bl pador IK3aMeH)
ceMu a
Hapc
KHe
3aHAT
us
1 OO0mue cBeaeHuss 0 sA3bIKe JJA 2 2 8
npodeccHOHAIBHONE  KOMMYHUKALIMH
(ESP)
1.1 | SI3eIk @t CcIENUaiIbHBIX IIEJIEH  Kak 1 1 4
0c000€ CpeICTBO KOMMYHHUKAITUI
1.2 | Omnuue A3bIKa I CIELUATBHBIX LIeNIei 1 1 4
OT OOBIIEHHOI0 SI3BIKA
2 OcoGeHHocTH HHOSI3BIYHOI0 2 2 8
IKOHOMHYECKOT0 TUCKYypca
2.1 | O6mme cBeneHus 0 MPodecCHOHATHLHOM 1 1 4




HanmeHnoBaHue pa3aejia 1 TeMbI

Buabl yueOHo# padoThl

n/n JTUCHHUILINHBI (B akaJeMHYeCKHX Yacax)
Jlekn | IIpak | Jlado | Camo | KoncyabTa | KoHTpOJB
HH THYEC | paTop | CTOSAT s (3auer,
KHe HbIe | eJIbHA 3a4er ¢
3aHAT | padoT | OLIEHKOIA,
usl, bl padort IK3aMeH)
ceMu a
Hapc
KHe
3aHAT
s
WHOSI3BIYHOM JHCKYPCE
2.2 | KoHBEHIIMM H CTpaTeruyd WHOS3BIYHOTO 1 1 4
HKOHOMHYECKOT'O JIMCKYypCa
3 Tunel cHeNUAJLHBLIX  HHOSA3LIYHBIX 2 2 8
TEKCTOB
3.1 | IlousTHe crienuanbHOro TEKCTa 1 1 4
3.2 | Tunosorus crenuajibHbIX TEKCTOB 1 1 4
4 | Jlekcnueckue 0CO0EHHOCTH 4 8
IKOHOMHYECKHX TEKCTOB
4.1 | Ponp choenmuanbHOM — TEPMHHOJIOTHM B 2 4
9KOHOMHMYECKOM TEKCTE
4.2 | Jlekcuueckue KIIMIIE B DKOHOMHYECKOM 2 4
TEKCTE
5 | I'pammaTnyeckune 0CO0EHHOCTH 2 8
IKOHOMHYECKHX TEKCTOB
5.1 | Obmas rpaMMaTH4ecKas 1 4
XapaKTepUCTUKA CIEIHAIbHOTO TEKCTa
5.2 | 'pammarnyeckue 0COOEHHOCTH 1 4
9KOHOMHMYECKUX TEKCTOB
6 CTHJb JKOHOMHYECKHX TEKCTOB. 4 10
6.1 | Ctumuctuyeckas XapaKTEepPUCTUKA 2 5)
CITEIMAJIBHOTO TEKCTA
6.2 | CtunucTHyecKue 0COOEHHOCTH 2 5
9KOHOMMYECKUX TEKCTOB
7 | JenoBasi mepenucka 2 2 4
7.1 | TUObI EIOBBIX IUCEM 1 1 2
7.2 | CTpyKTypa AEI0BOTO MHAChMA. 1 1 2
8 | ConpoBoauTeIbHbIE JOKYMEHTBI 2 2 5)
8.1 | Tums COTIPOBOJUTEIHHBIX 1 1 2
JOKYMEHTOB
8.2 | IlpaBuia COCTaBJICHHS 1 1 3
COIIPOBOIMTEIIHHBIX TOKYMEHTOB
9 | Ilpe3eHTalluM U BBICTYIJIEHUS 2 5
9.1 | Tunsl ¥ BUIBI BEICTYIUICHUI 1 3
9.2 | TpeGoBaHUs K SA3BIKY MTPE3CHTAIIAN 1 3
10 | TesedoHHBIe MepPeroBopbI 2 5)
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Ne HaunMenoBaHue pasaeiia ¥ TeMbl Buabl yueOHo# padoThl
n/n JTUCHHUILINHBI (B akaJleMHYeCKHX Yacax)
Jlekn | IIpak | Jlado | Camo | KoncyabTa | KoHTpOJB
WM | THYEC | paTop | CTOSAT nusi (3auer,
KHe | Hble | eJbHA 3a4er ¢
3aHAT | padoT | OIIEHKOIA,
usl, bl padort IK3aMeH)
ceMH a
Hapc
KHe
3aHAT
ust
10.1 | TumoBbie (¢dpa3bl W KIMIIE TPH 1 3
TerneOHHOM Pa3roBope
10.2 | Beibop cruins B TelaeOHHOM 1 2
pasroBope
11 | [loaroroBka 3asiBKM Ha Hay4YHOe 2 2
MeponpusiTHe
11.1 | CtpykTypa 3asBKH 1 1
11.2 | TumoBas JIeKCHKa 3asIBKU 1 1
Hroro: 10 26 71 1 36
HToro (Bk/IIOYAsi HTOTOBBIM 144
KOHTPOJIb):
Conep:xxanue JTUCUUIIMHBI (MOLYJIs1)
B rtabmume 3 mpeacraBiaeHO — coAepiKaHWUE — JUCHMIUIMHBL  (MOJIYJIS),
CTPYKTYpHUPOBaHHOE IO TeMaM (paszenam).
Tabmunra 3

HanmMeHoBaHue pa3jeia U TeMbl
JUCIUIIIAHBI

Conep:xanue TeMbl (pa3iesa)

1 | O6mme cBeeHHs1 0 si3bIKE JUIs MpodeccnoHalbHOI KommyHuKkanuu (ESP)

1.1 | f3pIk s crnenwanbHBIX — Iened  Kak | Mictopust pa3BHTHS s3BIKa JUISI CIIEIUATBHBIX
0c000€ CpeICTBO KOMMYHUKAITUU nenei. [logxon k mpobieme

1.2 | Otnuuue s3pIKa A7 CTICIMANBHBIX Heneid | OTIHYuTeNbHbIe XapaKTePUCTUKH ESP,
OT OOBIJIEHHOTO SI3bIKA OTrpaHWYeHHMs MpenmyInecTsa ESP

2 | Oco0eHHOCTH MHOSI3bIYHOI0 IKOHOMHYECKOI0 TMCKYpca

2.1 | Obomwme cenenus o npodeccuonanbHoM | [ToHsTHE MUCKypca. THITBI TUCKYpPCOB.
WHOSI3BIYHOM JIUCKYpCe

2.2 | KonBenmmu u crpareruu wuHOsi3pgHOTO | [ToHsATHE JIMCKYPCUBHOMN HOPMBI.
SKOHOMHYECKOTO IUCKypca Crnenuduaeckue 0COOEHHOCTH

9KOHOMHYCCKOI'0 JUCKYpCA.

3 Tunbl cienUAJbHBIX HHOSI3BIYHBIX TEKCTOB

3.1 | IlousATHE CIIEMAIBLHOTO TEKCTA INoustue crnemuanbHOro texkcra. OcoOeHHOCTH
CIIeMaIbHBIX TEKCTOB. Otauune oT
HeCIENUaIbHBIX TEKCTOB.

3.2 | Tunonorus crenraibLHbBIX TEKCTOB [MpuHnuner  kIacCUpUKAMKA — CHEIUATBHBIX

TEKCTOB. SI3bIKOBBIE MapKepBhI.

4 Jlekcuueckune 0CO0EHHOCTH DKOHOMHUYECKUX TEKCTOB
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HanmeHnoBaHue pasaejia u TeMbI

Conep:xanue TeMbl (pa3zaesa)

n/n JTUCHHUILINHBI
4.1 | Ponp cmnenmanbHOWM — TepmuHoJoruu B | [lonstue  TepmuHonorumu. TpeboBaHue K
9KOHOMHUYECKOM TEKCTE tepMuHy. KoHCyOCTaHIIMOHANIBHBIE TEPMUHBI.
Tepmunonoruyeckast CUHOHUMMUSL.
JlerepMHuHOIOTH3ALKS
4.2 | Jlekcuyeckue kiuiie B dKOHOMUYeckoM | [loHsatue s3pikoBOro kiuimie. Jlekcudeckue
TEKCTe knumie. Hopma ynorpebnenus knuiie
5 | I'paMmmaTHyeckne 0COOEHHOCTH YKOHOMHYECKHUX TEKCTOB
9.1 | O6mas rpammarnueckas | OCHOBHBIC TIOHATHS B 00JacTH T'paMMATHKH.
XapaKTepUCTUKA CIELIMAIbHOTO TEKCTa I'pammarnueckue XapaKTEepUCTUKU
CHEIHAILHOTO TEKCTA.
5.2 | I'pammaTHueckue ocoOeHHOCTH | TUmoBble  rpaMMaTHYecKWe  KOHCTPYKLHHU
SKOHOMHUYECKHX TEKCTOB CHEIHAEHOTO TEKCTa. CunTakcuc
CHEIHAJILHOTO TEKCTA.
6 | CTnjib YKOHOMHYECKUX TEKCTOB
6.1 | Crunuctuueckas xapakrepuctuka | [lonsrue CTHJIUCTHKU TEKCTa.
CIELIMATIBHOIO TEKCTa @OyHKUMOHANBHBIE CTUIM. TpeboBaHus K
CTHJIIO CHIEIMAILHOTO TEKCTa
6.2 | CrumucTuueckue ocobenHoctu | Ctuib KOHOMUYECKOT'0 TEKCTa.
SKOHOMHUYECKHX TEKCTOB Ctunuctuyeckue OTIMYUS  SKOHOMHUYECKHX
TEKCTOB OT JIPYI'MX CHEIHAIbHBIX TEKCTOB
7 | JlenoBasi mepenucka
7.1 | Tunsl 1eN0BBIX NHCEM CopneprxaHue 1 cTwiIb nucbMa. Bujiel nucem.
7.2 | CTpyKTypa A€I0BOr0 MUChMA. Crpykrypa mnucbma. Pakc U 3JIEKTPOHHAs
nouta. Ilone3Hble BbIpak€HHS B JAEJIOBOM
nepenucke. ['pammaruka: [Ipuyactue | u 1l
8 | ConpoBoauTeIbHbIE TOKYMEHTDI
8.1 | Tumst COTIPOBOAMTEIbHBIX VYerporictBo Ha paboty. Kpartkas Ouorpadus
JIOKYMEHTOB (Resume, CV). ConpoBouTeNbHOE MTUCHMO.
8.2 | IlpaBuia COCTaBJICHHUS PexomennarensHoe nuceMo. BusutHas
COIIPOBOAMTEBHBIX TOKYMEHTOB KapTouka. ' paMmmaTika: MojaibHble I71aroisl.
9 | Ilpe3eHTauMM M BHICTYIJIEHUS
9.1 | Tumsl ¥ BUIBI BBEICTYTUICHUH Bunel  npeseHranmii u BBICTYIIJICHUN.
WHTepBbIO € KOJJIETOM U NIPEICTAaBIEHUE €ro
ayJIUTOPUH.
9.2 | TpeboBaHus K A3bIKY MPE3CHTALNHA BricTymieHne ¢ omnucaHueM HpoOjemMbl U ee
pemienus.  IlpeseHramms ¢ omnucaHueM
HaTrJSIIHOCTH. [Ipe3enTanus-o6001eHue.
['pammatHka: Y CHIIMTEIbHbIE KOHCTPYKIIUH.
10 | TeaedoHHbIE MEPEroBoOpbI
10.1 | TunoBele (¢pa3bl W KIWIIE TIPH TenegoHHBIE  pa3roOBOpHI:  MOATOTOBKA K
TeneOHHOM pa3roBope TenepOHHOMY pasrosopy, OTBET Ha
TeneOHHBIE 3BOHOK, IOBTOPHBIM  3ampoc
uHbopMaK, BBIOOp CTWIS B TelePOHHOM
pasrosope
10.2 | Betbop ctunst B TenedOHHOM OTHKa TenedOHHOTO pasroBopa Ha
pasrosope MHOCTPaHHOM si3bIKE. DOpPMBI  BEXJIMBOCTH.
I'pammaruka: CroBooOpa3oBaHue.
11 | [loaroroBka 3asiBKM Ha Hay4yHoe

MeponpusiTHe




Ne HaunMenoBaHue pasjea 4 TeMbl Coaeprxanue Tembl (pa3snesa)

n/n JTUCIHUILIHHBI

11.1 | Crpykrypa 3asBKU VYcnoBuss ~ HEoOXOAMMON ~ KOMMYHUKAIUH.
[Tpunsarue pELICHUM. I'pammaruka:
ATpuOyTHBHBIC TPYIIIBL. [IpaBuiia
odopmieHus CZIETI0K KYIUIA-TIPO/IAKU.
CrpaTeruu TOproBiu.

11.2 | TumoBas JIeKCHKa 3asIBKU Jlekcuueckune knumie. DOpMbI  BBIpAKECHUS
Oynyuiero BpPEMEHHU BBIpAXKEHUE
BEPOSITHOCTH.

6. O0pa3oBaTeibHbIE TEXHOJIOTHH
Peamuzanmsa  mporpaMMbl  IPEAyCMaTpUBAET  MCIIOJIB30BAHME B  IPOLECCE

oOy4eHHUsI CIEAYIOMUX 00Pa30BaATEIbHBIX TEXHOJIOTHIA:

— IIPOCKTHAA TCXHOJIOT U,

- I/IH(bOpMa]_II/IOHHO-KOMMYHHK&HHOHHLIG TCXHOJIOI'NH,
— IIOUCK U o6pa60TI<a I/IH(l)OpMaHI/II/I C HUCIIOJIb30BaHUCM CCTH I/IHTCpHGT;

— TEXHOJIOTHS COTPYTHUYECTRA.
Marepuail (3a HCKIIOYECHUEM

Teopernueckuii

BOTIPOCOB,

BBIHOCHUMBIX

Ha

CaMOCTOSITEIbHOE U3YUYCHHUE) U3YUaeTCsl Ha JICKIUAX U MPAKTUUECKUX 3aHATUSIX.
3akperieHue M3y4eHHOTO TEOPETUYECKOTO MATepHUalia M OBJIAJICHUE HABBIKAMH
VCIIOJIB30BAaHMS ATOTO TEOPETUYECKOTO Marepuaia Npu HOATOTOBKE K IPAKTUYECKUM
3aHSATHSIM TIPOMCXOJUT B PE3YJIbTaTe U3YUYCHHS Y4YEOHOW JHMTEpaTyphl, WU3YUCHUS
BOIIPOCOB, BBIHOCUMBIX Ha CAMOCTOSITEJILHOE BBINIOJIHEHUE.

7. CamocTosiTeJibHAsI pa60Ta 00y4YAKOIIUXCS

Tabmuua 4
Nen/n | HammeHnoBaHme pa3gena Buja camocTrosiTesIbHOM padoThI Tpynoemkocts (B
AU CHMILIMHBI aKajeMH4YeCKUX
yacax)
1 O6mme cBeneHus o si3bike | M3yueHue TEOPETUUECKOTO 8
s npodeCCHOHATBbHON | MaTepHaia, BBIIOJHEHUE 3aJaHui B
komMyHuKaruu (ESP) nporiecce MTOJITOTOBKH K
IIPAKTHYECKUM 3aHATHSIM.
2 OcoGenHoctu N3yuenue TEOPETHUUECKOTO 8
MHOSI3BIYHOTO MaTepuana, BBIOJIHEHUE 3aJaHuil B
SKOHOMHYECKOT O nporecce MOATOTOBKH K
JHUCKypca IIPAKTHYECKUM 3aHATHSIM.
3 Tunsr crienuanbHbIX | M3ydenue TEOPETUYECKOTO 8
MHOSI3BIYHBIX TEKCTOB MaTepuana, BBINOJIHEHUE 33JaHUN B
nporecce MOATOTOBKH K
IIPAKTUYECKUM 3aHATHSIM.
4 Jlexcnueckue N3y4enue TEOPETUYECKOTO 8
0COOEHHOCTH MaTepuana, BBINOJIHEHUE 3aJaHuil B
SKOHOMUYECKHUX npouecce MIOATOTOBKH K
TEKCTOB IIPAKTHUYECKUM 3aHATHSIM.
S) I'pammarnueckue N3y4enue TEOPETUYECKOIO 8
0COOEHHOCTH MaTepuana, BBIOJHECHUE 3aJaHud B
SKOHOMUYECKHUX nporuecce IIOATOTOBKH K

8




Neni/m | HaummeHoBaHme pa3gesia Bua camocrositeibHOM padoThl Tpynoemkocts (B
AU CHUTIMHBI aKa/JieMM4ecKuX
yacax)
TEKCTOB IPAKTUYECKUM 3aHATHSIM.
6 Cruib 9KOHOMUYECKUX | M3yueHue TEOPETHUUECKOTO 10
TEKCTOB MaTepuasa, BBIIOJHEHUE 3aJaHui B
nporecce IIOATOTOBKH K
IIPAKTUYECKUM 3aHATHUSIM.
7 JlenoBas nepenucka N3yuenue TEOPETHUUECKOTO 4
MaTepuaia, BBIIIOJHEHUE 3aJaHui B
nporecce IIOATOTOBKH K
IPAKTUYECKUM 3aHATHSIM.
8 ConpoBoauTeNbHbIE N3yuenue TEOPETUUECKOTO 5
JOKYMEHTBI MaTepuaia, BBIIOJHEHUE 3aJaHui B
porecce HOJIFOTOBKU K
PAKTUYECKUM 3aHATHSIM.
9 [Ipe3enranun U N3y4enue TEOPETUYECKOIO 5
BBICTYIUICHUS MaTepuaia, BBIIOJHEHUE 3aJaHui B
porecce HOJIrOTOBKU K
PAKTUYECKUM 3aHATHSIM.
10 Tenedonnsie N3ydenue TEOPETUYECKOTO 5
[IEPEroBOPHI MaTepuaia, BBIIOJHEHUE 3aJaHui B
porecce HOJIFOTOBKU K
PAKTUYECKUM 3aHATHSIM.
11 IloaroroBka 3asgBKH Ha N3zyuenne TEOPETUYECKOTO 2
Hay4HOE MEpONpUsTHE MaTepHaia, BBIIOJHEHUE 3aJaHui B
nporecce MOATOTOBKH K
PAKTUYECKUM 3aHATHSIM.

IlepeyeHnb y4eOHO-METOANYECKOTO O0ecTeYeH s I CAMOCTOSITEIbHOM
padoThI 00YYAOUIUXCH 110 AUCHHUILINHE (MOIYJII0)

— OCHOBHAasA U AOIIOJIHUTCIIbHAA JIUTEpATypa 10 AUCHHUITIIINHC,

— UHTEPHET-PECYPCHI;

— KOHCITEKTBI TEOPETUYECKOTO MAaTEPHUAIIA;
— MaTepUaibl I MPAKTUYECKUX 3aHATHM.

8. OIIeHO‘IHl)Ie U METOAUYIECCKHNE MaTECPpHAJbI

B tabnutie 5 npuBeeHbI CpeIcTBa OIEHUBAHUS MeKyujeco KOHMpOJiA.

Tab6mmia 5
Ne i/ HaumenoBanue paszgeiia OueHoYHbIE CPEICTBA TEKYILIEr0 KOHTPOJIsA
AU CHMILIMHBI
1 O6mue cBenenuss o s3bike ans | Tembl pedeparoB
po¢eCCUOHATTEHOM
kommyH#uKanuu (ESP)
2 OcobenHocTH HMHOSI3BIYHOI'O IIpakTryeckre KOHTPOJIbHBIC 3a1aHHUs.




Ne n/m HaunmenoBanue pasaeiia OuneHovHbIE CPeACTBA TEKYLIEro KOHTPOJIS
AUCHHUILIMHBI
SKOHOMHYECKOTO JIMCKYypca
3 Tunsl cnennanbHBIX HHOSI3BIYHBIX | [IpakTHdecKkre KOHTPOJIbHBIE 3a/1aHusl.
TEKCTOB
4 Jlexcuueckue 0COOEHHOCTH [IpakTrueckre KOHTPOIbHBIC 3a/1aHUS.
SKOHOMHUYECKUX TEKCTOB
S) I'pammaTHueckue 0coOOEHHOCTH [IpakTrueckre KOHTPOIbHBIC 3a1aHUS.
SKOHOMHUYECKUX TEKCTOB
6 CTuiib PJKOHOMHYECKUX TEKCTOB [IpakTryeckre KOHTPOJIbHBIC 3a/1aHUS.
7 Jenosas nepenucka Keiic-3aaua
8 CormpoBouTeNbHbBIC Keiic-3agaua
JIOKYMEHTBI
9 [Ipe3eHTanuy 1 BHICTYIUICHUS [TpodheccrnonanbHO-HCCIEI0BATENLCKOE 3a/1aHUE
10 Tenedonnble neperoBopsl [TpodheccrnonaabHO-HCCIEI0BATENHCKOE 3a/1aHUE
11 [ToaroroBka 3asBKU Ha Keiic-3amaua
Hay4HOE MEPOTIPUSTHE

dopmupyeMble KOMIIETEHIINH

Tab6awnia 6
Ilepeuens popmMupyembix DopMupyemble 3JIeMEHTbI HNuaukaropsl
KOMIIeTeHIINii KOMIIeTeHIINI JMOCTHKEHUSA
KOMIIeTeH Uil

Crnocoben MPUMEHATH | 3HaeT: YK-4.1.
COBPEMECHHBIC KOMMYHHMKAaTHBHBIE | - METOAMKHA D()(EKTHUBHON | Vyeer BHIGHPATH HA
TEXHOJIOTUH, B TOM YHCIE Ha | KOMMYHUKAIUU BHYTPH | oCynapCTBEHHOM H
WHOCTPAHHOM(BIX) si3bIKe(ax), s | IPO(GECCHOHANBHOM  IpYIIIbI MHOCTPAHHOM (-BIX) SI3BIKAX
aKaJIeMUYECKOT0 U |H  OCHOBBI JIETIOBOTO | kOMMYHHKATHBHO
po¢hecCUOHATBHOTO OOIIEHHS, KAK HA POJHOM, TaK | ypppemyeMble CTHIIN

B3aumoeiicteusi(YK-4)

Y Ha UTHOCTPAHHOM $I3bIKaX.
Ymeer:
- HUCIOJIL30BaTh CIIOCOOBI

npodeccuoHaIbHON
KOMMYHUKaIH, cJieaoBaTh
HOpMaM, IPUHATBHIM B

Hay4yHOM  OOIIEHUU pu

pabote B POCCHHCKUX H
MEKIYHApOIHBIX
UCCIIEIOBATEIBbCKUX
KOJUICKTUBAX C  IeINbIo

pelIeHus] HayYHbIX U Hay4HO-
oOpa3oBarenpHBIX 3a7a4 B
YCTHOM U MMHUCbMEHHOMN
dbopmax HaA pycCKOM U
WHOCTPAHHOM $I3bIKAX.

Baageer:

- pa3NIUYHBIMH  METOJaMH,
TEXHOJOTUSIMU U THUIIAMH
KOMMYHUKAIUH npu
OCYIIECTBICHUH

JICJI0OBOTO OOIIECHHS,
BepOabHbBIC U
HeBepOaJIbHBIE CPEICTBA
B3aMMO/ICHCTBHS C
MapTHEPAMU;

YK-4.2.

YMeeT ucnosp30BaTh
MH(POPMALIMOHHO-
KOMMYHHKAIIMOHHBIC
TEXHOJIOTHH MIPU TIOUCKE
HE0OX0MMOM nH(pOpMaIun
B IIPOIIECCE PELICHUS
Pa3INIHBIX
KOMMYHHUKATHBHBIX 33]1a4 Ha
roCy1apCTBEHHOM
UHHOCTPAaHHOM (-BIX) SI3BIKAX

YK-4.3.

YMeeT BeCTH JEI0BYIO
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npodeccuoHaabHON
NEATeNbHOCTH B YCTHOH U
NHCbMEHHOW  opmax  Ha
PYCCKOM W  HMHOCTPAaHHOM
SA3BIKAX.

MEPENUCKY, YUUTHIBAs
O0COOCHHOCTH CTHIIUCTUKH
oHuIUATHHBIX U
HEOPHIIHATTBHBIX ITHCEM,
COIIMOKYJIbTYPHBIC Pa3IndHsI
B (hopmare
KOPPECIIOHICHITUH Ha
rOCyIapCTBEHHOM M
WHOCTPAHHOM (-bIX) SI3bIKAX;

YK-4.4.

Ymeer
KOMMYHUKAaTUBHOUKYJIBTYPHO
MIPUEMIJIEMO BECTH YCTHBIC
JIEJIOBBIE Pa3rOBOPHI B
rporecce
poQeCcCHOHATILHOTO
B3aMMO/JICCTBUSl HA
rOCY/IapCTBEHHOM U
WHOCTPAHHOM(- bIX )sA3bIKaX;

YK-4.5.

JleMOHCTpUpYyET yMeHue
BBITIOJIHATH MIEPEBOJL
aKaJeMHYECKUX U
podeCCHOHATBLHBIX TEKCTOB
C HHOCTPAHHOTO (-bIX) Ha
rOCYJTapCTBEHHBIN S3bIK.

Crnocoben

YUUTHIBATh
KYJIBTYP B
MEXKYJIbTYPHOTO
B3aumoeiicTeus (YK-5)

aHAIM3UPOBATh U
pasHooOpazue
nporiecce

3naer:

- pa3iMyHbBIE HCTOPUYECKHE
TUIBI KYJBTYP.

Ymeer:

- TOJIEPAHTHO
B3alMOJEHCTBOBATH C
Mpe/ICTaBUTENIMU
Pa3IMUHBIX KYJIBTYP.
Baageer:

- HaBbIKAMU MEXKYJIbTYPHOTO
B3aUMOJICHCTBHS C YUETOM
pa3Hoo0pasus KyJabTyp.

VK-5.1.

Haxomutr wu wucnonb3yer
HEO0OXOTUMYIO TUTSt
CaMOpPa3BUTHS 51
B3aNMOJICHCTBUS C
IpyruMd  UHOOPMAIUIO O
KYJIbTYPHBIX OCOOCHHOCTSX
U TPAIUIMIX Pa3IAYHBIX
COOOIIIECTB;

YK-5.2.

JlemoHCTpUpYET
YBKUTEIHHOE OTHOIICHUE
K HUCTOPUYECKOMY
HACJICTIIO u
COIMOKYJIBTYPHBIM
TpaIUIUIM Pa3THYHBIX
HapoJI0B, OCHOBBIBAsICh Ha
3HaHUU JTarnoB
UCTOPUYECKOTO  Pa3BUTHS
o01ecTBa (BKITIOUAS
OCHOBHEIC COOBITHS,
NEeSTeNIbHOCTh ~ OCHOBHBIX
UCTOPUYECKUX JIesATEeNeH) 1
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KYJIbTYPHBIX TpaguLni
Mupa (BKJIHOYash MHPOBBIE
penuruu, Qurocopckue u
ITUYECKUE  Yy4YeHHs), B
3aBUCUMOCTH OT  CpEJIbl
B3aUMOJICHCTBUSL ¥ 3a1a4
00pa3oBaHus;

YK-5.3. YmMeer TonepanTHO

" KOHCTPYKTHBHO
B3aHUMOJICHCTBOBATh C
JIOJABMH € YY€TOM  HUX
COILIMOKYJIBTYPHBIX
0COOEHHOCTEIA.

Crocoben 00001aTh 3HaeT: OI1IK-3.1. 3HaeT

KPUTHYECKH OILICHMBATh HAYYHBIC | - COBPEMEHHBIE IOJIOKEHUS | COBPEMEHHbBIC ITOJIOKEHUS

HCCIIEA0BAHUS OKOHOMHKE | HAyYHBIX HCCJICIOBAHUI B | HAYYHBIX HCCICIOBAaHUN B

(OIIK-3) 00J1aCTH SKOHOMMKH. 00JIaCTH HYKOHOMHUKH;

Ymeer:
- 0000maTe W KPUTUYECKU
OLIEHUBATh Hay4HbIe

HCCIIENOBAHUSI B DKOHOMUKE.
Baaneer:

- HaBBIKAMHM OOOOIIEHUS U
OLIEHKH HAYYHBIX
HCCIenoBaHM B o0Jactu
YKOHOMHKH.

OIIK-3.2. YMeer 000011aTh
U KPUTHYECKH OIICHUBATh
Hay4YyHbIE HCCIECIOBAaHUS B
SKOHOMHKE;

OIIK-3.3. Bnageer
HaBBIKAMH 000OIIEHUS U
OLIEHKH HAyYHBIX
HUCCIIENIOBAHUN B 001aCTH
SKOHOMHKH.

TunoBble 3a1aHNsI MM HHBIE MATEPHAJIbI, HEO0OX0IMMBbIE /IJISI OIleHKH

g E

1. Temsl pedpepaToB
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3HAHUI, YMEHHH, HABBIKOB U (WJIN) ONBITA JAeSITeJIbHOCTH

Teaching Foreign Language for Specific Purposes: Teacher Development.
The ESP Teacher: Issues, Tasks and Challenges
Types of ESP.

Features of ESP Courses.

Roles of ESP Teachers.




ROONO

0.

Demands of Teaching ESP in the Modern World.
ESP Teaching Methodology: Strategies.

ESP Teaching Methodology: Objectives.

ESP Course Design.

Subject Content and Disciplinary culture in ESP.

TpeboBanusi kK 0opopMJIEHHIO U CTPYKTYpa pedepara

Pegepam — 510 mnHchbMeHHas camMocCTOsITelIbHas padoTa MarucTpaHTa 10
BBIOpDAHHON WM TeMme, BBINOJHEHHAsI C LENbI0 YIIyOJeHHs U 3aKperuieHUs
3HaHMM MO u3ydaeMoil Teme. PedepaT MoOXeT cCly)XHUTh OCHOBAaHHUEM JIJIst
BBICTYIUICHUS] MArUCTPAHTA C IOKJIAIOM HA TPAKTUYECKOM 3aHATHH.

Pedepar mpencraBiser coOoil H3JI0KEHUE CYHIECTBYIOUIMX B Hay4yHOU
JUTEPAType KOHLENUUN B UCCIEAYEMOI 00JaCTU U MPENAINOoiaraeT BbIpaKeHUe
COOCTBEHHOM IMO3UIMM MAarucTpaHTa II0 OTHOLIEHUI0 K HHUM IIyTeM
00OCHOBaHUS U MPU3HAHUS MPEUMYILIECTB OJHON K3 HUX. PaboTa BhINONHAETCS
Ha OCHOBE 0030pa Hay4yHOH (MOHOrpaduH, CTaTbU B CHELHUAJIBHBIX KypHaax,
ra3erax), yueOHOM JINTEpaTypbl U CTATUCTUYECKUX COOPHUKOB.
PekomeHtyemas mocnei0BaTeaIbHOCTh pad0Thl MarucTpaHTa Hajl pedeparom:

1. BoiOop TeMbl ¥ IpH HEOOXOJIMMOCTH COTJIACOBAHHME €€ C IPEroiaBaTelIeM,
BEJIYIIUM JIEKIMOHHBIE WU MPAKTHYECKHUE 3aHATHS.

2. O3HaKOMIICHHE C JIUTEPATYPOI MO UCCIIeTyeMOr TeME U ee moadop.

3. Cocrapnenue 1ana pedepara u Hanmcanue pedepara.

Pedepar ngomkeH o00s3aTeNbHO MMETh CIEAYIOIIME COCTABHBIE YACTH: IJIaH,
BBEJICHNE, OCHOBHYIO YaCTh, 3AKIFOYECHHE, CIUCOK U3YYEHHOM JIUTEPaTypPHI.
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IInan — 3TO KOHCTPYKTHBHasi OCHOBa pedepara, OH BKIIOYAET JIOTUYECKU
CBs3aHHBIE MEXIy CcOo0Oi Ha3BaHMs COCTaBHBIX dacTed pedepara,
PacKpBIBAIOLINE COIEPKAHNE TEMBI.

Bseodenue — TOMKHO TAKOHUYHO OTPAXXaTh CYTh MCCIEAYEMOW MPOOJIEMBI U €€
3HaYMMOCTh B TEOPUU M TPAKTHKE, a TaKXkKe LEeJdb W 3aJaud BBIMOJHEHHOU
paboTHL.

Ocnoenas yacmv peghepama — camasi oObeMHas U BakHas ero 4yactb. OHa
pPacKpbIBaeT COJEpXaHME TEMbl W BKJIIOYAaeT B ce0S HECKOJNbKO TIJaB,
pa3feneHHbIX Ha  maparpadbl  C  COOTBETCTBYIOIIMMH  3aroJIOBKaMH.
TeopeTndeckue TMOJIOKEHUS, PACCYKICHUS W BBICKA3bIBAHUA 110 JIaHHOM
npo0sieMe B TEKCTE 11eJIeCO00Pa3HO COMPOBOXKIATH MPUMEPAMH U3 MPAKTHUKH,
KOHKPETHBIMM IIU(PPOBBIMU  JaHHBIMHU. /[l HarjIsgHOCTH NPOBEACHHBIX
UCCIIEZIOBAaHUHN MOTYT OBbITh UCIIOJIb30BaHbl IpauKy, TAOIUIIBI, CXEMBI.
3akniouenue — camas OTBETCTBEHHas 4YacTb pedepara, SBISIOLIAsCA
JIOTHYECKUM TPOAOIKEHHEM OCHOBHOW YacTH, 3aBEpPIICHHEM Bcel padOTHI H
MOJTBEPXKICHHEM  IIeJIeco00pa3HOCTH €€  BhIMOJHeHusd. [IpuBeneHHBIC
MarucTPaHTOM BBIBOJBI JOJDKHBI COOTBETCTBOBATh COAEPKAHUIO OCHOBHOM
yacTu pedepata U OTpakaTb JOTMUYHOCTh U 3aKOHOMEPHOCTh MX IOJYYECHHS.
Bmecte ¢ Tem, 3akitoueHue, BBEJCHHE U OCHOBHAs 4acTh pedepara JTOJKHBI
OBITH COTJIACOBAHBI MEXKIY COOOM MO CYTH C MO3UIMH MOCTABJICHHBIX LIEIEH U
3a/1a4 B paboTe.

Cnucox uzyyenHol aumepamypsi TOJDKEH ObITh O(POpPMIIEH B COOTBETCTBHE C
I'OCT P 7.0.11-2011 u BximouaTh mepeueHb (AKTUUECKH HCIOJIb30BAHHON
JUTEpaTyphl A7 HamucaHus pedepara B CIEAYIONIEM MOPSIIKE:

a) opuIMaIbHBIE U 3aKOHOATeNIbHBIE JOKYMEHTHI;

0) craTucTiueckrue COOPHUKH U CIIPABOYHBIE U3aHUS;

B) KHUTM U MOHOTpaduu B andaBUTHOM MOpSAKE MO (HaMUITUSIM aBTOPOB WIIU
Ha3BaHUSM C yKa3aHHWEM MecCTa M3JaHUs, W3/1aTeNIbCTBA, Tofa U3AaHus, Yucia
CTpaHull, TJIaBkl (maparpada);

') CTaThU B )KypHAJIaX M Tra3eTax B al(paBUTHOM MOPsAKE MO (haMUIIUU aBTOpa
WJIM Ha3BAaHUIO CTAThbU C YKa3aHWEM Ha3BaHM JKypHasa, ra3eThl, T0/1a, HOMepa
W3IaHUS, CTPAHUI] (B )KypHAJE).

[IpuBOoaMMBIE B TEKCTE LUTATHI, U(PPOBbIE, CTATUCTUUECKUE U IPYTHE JaHHBIC
JIOJDKHBI WMETh CCBUTKA Ha COOTBETCTBYIONIME HWCTOYHUKKM Ha JTaHHOU
CTpaHMIIE, O] YEPTOM.

B Tekcre pedepara gomyckaroTcst TOJIBKO OOIIETIPUHSATHIE COKpAIIECHUSI.

O6bem pedepara He momwkeH mpesbimaTh 10-15 crpaHMIl MaITUHOIMHCHOTO
tekcta, mpudt TimesNewRoman mpsmMoro HadepTaHus, Kerjiab (pasmep)
mpudra 14, MexKIYCTPOUHBIA HHTEPBAT — OTYTOPHBIM.

Ha tutynsHOM nmicTe paboThl yKa3bIBAIOTCS HANMEHOBAHUE By3a, (DaKymbTeTa,
IpyMIbI, Ha3BaHHE TEMbl PabOTHl U JUCHUIUIMHBL, (aMUIMS U WHUIHAIBI
UCTIONMHUTENS (MarucTpanta) paboThl M HAY4YHOTO KOHCyJlbTaHTa. Ha
CIEyIOIeM JIMCTe TMPHUBOAUTCS IulaH pedepara TMOA  Ha3BaHHEM
«CopaepkaHue» ¢ yKa3aHHEM CTpaHMI, COOTBETCTBYIOIIMX pa3zeiaM (TJ1aBam,
nyHkTam). Ha mnocienmyrommx cTpaHunax wu3iaraercs TeKCT pedepara c
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pazziesieHleM Ha TJIaBbl, TyHKTHI B CTPOTOM COOTBETCTBUU C IJIAHOM pedepara:
C €ero HyMepalueil, 3arojloBKaMu, HoMepamu cTpanuil. Kaxaplii paznen
(rmaBa) MUIIETCA C HOBOM CTPaHUIIBI.

Kputepun ouennBanusi pegeparon

[Tpu onieHke pedepaTa UCIOTB3YETCS CICTYIOIIAs MIKAJIA:

10-9 OGammoB — B pedepaTe OTpaXeHbI TEOPETHUYCCKHE OCHOBHI TEMBI,
MpPaKTUKAa pealu3allid B COBPEMECHHBIX YCJOBHSX C BBIBOJAMH U
0000I1IeHUSIMHU, a TaK)Ke 000CHOBAaHHAsS COOCTBEHHAS TO3UIIMS aBTOPA;

8-7 6amnoB — B pedepare OTpakeHbI TOJBKO TEOPETUYECKHUE OCHOBBI TEMBI U
NpaKTUKa peaM3allid B COBPEMEHHBIX YCJIOBHSX, OJIHAKO HE BBIJICIICHBI
pOOJIEMBI U ITYTH PEIICHUS;

6-4 GamioB — B pedepare OTpaxkxeHbl TCOPETUUECKHUE OCHOBBI TE€MbI, HO HE
OTpakeHa MpaKTUKa peaju3alid B COBPEMEHHBIX YCJIOBUSX C BBIBOJAMHU U
000011eHUsAIMU, HE CPOPMYITHUPOBAHO COOCTBEHHOE MHEHHE;

3-1 6amna - B pedepare oTpaxeHbl TOJIBKO TEOPETUIECKUE OCHOBHI TEMBI;
0-6a10B — pedepar He npeCTaBIICH.

2. [IpakTHYecKoe KOHTPOJILHOE 3a/JaHue

3aganue 1
1. Omnpenenute CTUIIb TEKCTA
2. CrporHo3upyiTe cosepkaHue TeKcTa o MeTanH(pOpMAaIIHH.
3. Ompenenure, Kakve S3bIKOBBIE CPEICTBA UCMOIB3YIOTCS B TEKCTE.

PRODUCT LIFE CYCLES AND SALES STRATEGY

One of the most important concepts in sales management and marketing is that of the
product life cycle. This is a historical record of the life of a product, showing the
stage in its life the product has reached at a particular time. By identifying the stage
that a product is in or may be heading towards, companies can formulate better
marketing plans. All products have _lives® in as much as they are created, sell with
varying profitability over a period of time, and then become obsolete and are replaced
or simply no longer produced. A product‘s sales position and profitability can be
expected to fluctuate over time and so. at each successive stage in the product‘s
cycle, it is necessary to adopt different tactics.

The two main features of the product life cycle are unit sales and unit profit. The unit
sales figures usually jump on introduction, as a response to heavy advertising and
promotion, as customers buy the product experimentally. This is generally followed
by a levelling off while it is evaluated - the length of this period depending on the use
to which the product is put. Then, unit sales rise steadily through the growth phase to
the maturity phase, when the product is widely accepted, and so on to saturation
level. By this time, competitors will have entered the market with their own version
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and, from this point, the sales team will have to work even harder to win all
additional sales. Eventually, the product‘s sales decline as better versions enter the
market and competition becomes too strong.

In retrospect, most firms know what happened to their products from launch to
withdrawal. They can compile this information from the records of unit sales.
Unfortunately, unit sales are not the complete story as it is unit profit that is the
decisive factor, although this is not always recorded accurately. It is this figure that
sales management has to monitor, though, to ensure an effective marketing strategy
and to produce effective profits.

At launch, the product is costed accurately on the basis of production costs plus
selling costs. Initially these remain fairly stable, but, when the product is proving
successful, competitors will bring out their own _copy-cat® products. With a
competitor in the field, the original firm has to respond in order to maintain its market
position. It can run special sales promotions, improve deliveries, make more frequent
sales calls and so on. Often the extra expenditure is not accurately charged to the
product and the result is that, long before unit sales are noticeably falling, the unit
profit has already fallen. The product life cycle, then, presents a picture of what
happened in the product‘s _lifetime*, so how can this be used as an ongoing aid to
management decision-making? Every sales manager has a chart on which the
progress of sales is plotted and this can be used as a guide to the stage of
development each product is currently in. An essential management skill is being able
to interpret sales results and draw in the stages as they occur. Deciding where each
stage begins and ends can be a random exercise, though usually the stages are based
on where the rate of sales growth or decline becomes pronounced.

Kpurepumu onieHnBaHusi MPAKTHYECKOT0 KOHTPOJIbHOIO 3a1aHUSA

HpI/I OLICHKC IMPAKTHYICCKOI'0O KOHTPOJIBHOI'O 3aJaHus HCIIOJIB3YCTCA
cileayromas nikajia:

5 OamnoB — ONpeAeNieH CTWIb BCEX TEKCTOB, COJACpPXKAHUE TEKCTa
CIIPOTHO3MPOBAHO BEPHO, HAWICHBI HCIIOJIB3yeMBIE B TEKCTaX S3BIKOBBIC
CpEIICTBA;

4 Oamna — omnpeneiacH CTWIb BCEX TEKCTOB, COJIEP)KAHHE TEKCTa
CIIPOTHO3MPOBAHO BEPHO, HMCMOJIB3YEMBbIE€ B TEKCTAaX S3BIKOBHIE CPEICTBA HE
HaMJCHbI;

3 Oamra — ompeneineéH CTUIb OTACIBHBIX TEKCTOB, COJECpXKAHHWE TEKCTa
CIIPOTHO3MPOBAHO HEBEPHO, UCTIOJIH3YyEMbIe B TEKCTaX S3BIKOBBIE CPEICTBA HE
HaMJCHbI;

1-2 Oamma — cTWIb TEKCTa HE OMNPENEICH, COJCp)KaHWE TEeKCTa

CIPOTHO3UPOBAHO HEBEPHO, HCIOJIb3YEMbIC B TEKCTaX SA3BIKOBBIC CPEICTBA HE
HAMIEHBI TTIOJIHOCTHIO.
0- 0aJUI0B — 3aJaHUE HE BBITOJHEHO.

3aganue 2
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HpI/II[yMaﬁTe Ha3BaHHEe HMKeHN3J0:KeHHOM HaquOﬁ CTaTbul U IMOAIOTOBLTEC €€
AHHOTAIINI0O U KJIII0YEBbIC CJIOBA Ha AHIJIMIICKOM fI3BIKE.

This report presents the results of a research project concerned with discretionary
financial disclosures by UK companies. The main purpose of the research was to
examine the extent to which the publication of forward-looking information in the
annual reports of companies is associated with the interest shown in these reports by
professional financial analysts. This research forms part of a broader project that is
concerned with the causes and consequences of voluntary financial disclosures, and
the [quality of financial communication between companies and investment
professionals.

In stock market-based economies, such as the US and the UK, the informed pricing
of corporate securities is vital for economic stability and the promotion of sustained
levels of high-quality investment by corporations. During the 1990s, doubt was cast
on the usefulness of conventional measures of financial performance as a basis for
fundamental valuation. Prior to this, financial indicators of performance, such as
earnings and book value per share, had generally been perceived as providing a
useful starting point for company valuation.

Company is an organization that makes or sells goods or services in order to get
money. Business enterprises usually take one of three forms: individual (sole)
proprietorship, partnerships, or limited companies (corporations).

The legal form of business that has only one owner is known as sole proprietorship.
Most businesses are of this type. When a person decides to start up an independent
business that person is entirely responsible for its success or failure. Any profits go to
the owner; any losses are his or her responsibility as well. One of the advantages of
sole proprietorship is that an owner can make decisions quickly and decisively
without having to consult others. However, there are disadvantages to this form of
business organization. A sole proprietorship ends with the incapacity or death of the
owner. Also, since it is dependent upon the amount of money the owner has saved or
can borrow, usually it does not develop into a large-scale enterprise.

A partnership is an association of two or more persons to carry on a business for
profit. This form of business is owned by the partners themselves; they may receive
varied shares of the profits depending on their investment or contribution. Whenever
a member leaves or a new member is added, the firm must be reconstituted as a new
partnership. Partnerships have more advantages than sole proprietorship if one needs
a big capital or diversified management. Like sole proprietorship they are easy to
form and often get tax benefits from the government. Partnerships have certain
disadvantages too. One is limited liability. It means that each partner is responsible
for all debts and is legally responsible for the whole business. Another disadvantage
Is that partners may disagree with each other.

The third business form is the limited company which is often referred to as a
corporation. A business corporation is operated by individuals whose shares of
ownership are represented by stock certificates. A person who owns a stock
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certificate is called a stock-holder. There are several advantages of the corporate form
of ownership. The first is the ability to attract financial resources. The next advantage
Is that a corporation attracts a large amount of capital it can invest in plants,
equipment and research. And the third advantage is that a corporation can offer
higher salaries and thus attract talented managers and specialists.

Certain very large companies are registered as public limited companies (pic). They
raise capital by selling shares to the general public, and these shares are listed on the
Stock Exchange. A company which cannot offer its shares to the general public is
known as a private limited company (Ltd). This category of companies includes by
far the biggest proportion of companies one is likely to come across.

KpuTtepun onieHuBaHus NPAKTHYECKUX KOHTPOJIbHBIX 3aaHUil

[Ipu olieHKe KOHTPOJBHBIX 3aJaHui, (popMUpyeTCs 3aaHue U3 IMATH 3a7a4 U
WCIIOJIB3YETCA CIeAyIoNIas 1Kaa;

5 6amIoB — 3aaHuUs MOJTHOCTHIO BBHITIONHEHBI, JICKCHUYECKHUE, TPAaMMaTHICCKUE
U (hakTHUECKHE OIIMOKH OTCYTCTBYIOT;

4 Oayna — 3aJaHds TOJHOCTBIO BBIMOJHEHBI, ObUIM JIOMYIICHBI JIGKCUYECKUE,
rpaMMaTHYecKue U (GaKTUUECKHUE OIMMOKHA KOTOPHIE ObUIM yCTPAHEHBI MaruCTPAHTOM
CaMOCTOSTENILHO;

3 Oamna — 3aaHus MMOJHOCTBIO BBIMOJIHEHBI, OBUIM JIOMYIICHBI JIGKCHYECKUE,
rpaMMaTHYeCKne U (GaKTHUECKHUE OIMMOKH KOTOpPbIEe ObUTH YCTpaHEHbI MaruCTPAHTOM
MTOCJIC 3aMEYaHU TTPETIOIaBaTeIIs;

2 Oamna — 3aJaHMs] BBITIOJTHEHO YAaCTUYHO, OBLUTH JOIMYIICHBI JIEKCHUECKHE,
rpaMMaTHyeckue U (PaKTUYECKHME OIIMOKM KOTOphlE HE OBbUIM YCTPAHEHbI
MarvucTpaHTOM TIOCTIE 3aMEYaHHK MPETo aBaTels;

1 Oam — BeIMONHEHKE 33JaHUS OBLIO HAYaTO, HO HE 3aKOHUYCHO;

0 6ay10B — 3aJaHUe HE BBHIIOJIHECHO.

3aganue 3

BcraBbTE B INPONYCKHU NMPEACTABJICHHBIC HUKE CJIOBA.

access, analyzed, appropriate, concentrated, conducted, constitution, features,
foundation, imaginary, journalists, maintenance, minority, monitor, philosophies,
section, sectors, selected, summarized, symbol, version

To learn how real governments work, the students in Mr. Duncan‘s Civics classes at
Central State High School have organized a government for new state of
East California. Mr. Duncan began by giving his students an orientation lecture on
traditional of authority and the practical outcomes of those theories.

The student participants a survey of the potential citizens (other students
at the school) to learn the they wanted most for their new state. They the
statistics  they collected and them in their first report.
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Then they drafted a to provide a framework for future legislation. Each of
Mr. Duncan‘s classes was responsible for a different _ . They
the students with the largest vocabularies to write the preamble (introduction) for it.
That may have been a mistake.
Their initial began —Whereas the people of East California sought a
revision in governance, this document will establish parameters for a stable
for the creation of a fundamentally more beneficial state.l (After reading
it, Mr. Duncan asked the school‘s English teachers to help his students find clearer,
more language for a 21st century constitution.)
Once the constitution was finished, one class coordinated economic planning. They
on strategies to facilitate growth. Another factor they considered was the

of balance between the public and private ensuring that the
government would not dominate the state‘s economy.
Another class discussed mechanisms for public to government officials.

They generated ideas for handling complaints and suggestions of ways to increase
public welfare.

Two of his top students acted as investigative raising questions to
determine if the new government would function as the students intended. They
asked what regulations would protect rights. How would their new
government handle conflict between ethnic groups or political factions? How would
they security issues?

The best artist in Mr. Duncan‘s classes contributed an illustration of a condor flying
overhead as a of their new state.

Kpurtepuu onieHuBaHUSA 3a1aHUS
5 6aioB — 3a1aHUs BBINIOJIHEHO B MoTHOM 00Bbeme (100%)
4 GatoB — 3a7aHue BbinoHeHo yacTuyHO (80-90%)
3 basta - 3aaHKe BBIMOJHEHO YyacTu4HO (60-79%)
2 OaJia - 3a7aHue BhImoHeHo yacTuyHO (59 — 50%)
1 Gamn - 3a7aHKE BBIMOJIHEHO YacTUIHO (MeHee 50%)
0 0aJyu10B — 3aJaHKE HE BBIIIOJIHEHO.

3. [IpogeccnoHanbHO-NCCIEA0BATENbCKOE 3a/IaHIE

HOJIFOTOBBTC Hy6J'II/I‘IHOG BBICTyHJ'IeHI/Ie 10 HpOMC)KYTOIIHBIM pe3ynLT aTaM Haquoro
uccieaoBaHus (MarucTepCKON quccepTaliuu), COMPOBOXKIaeMOe MIPe3eHTaINEH
PowerPoint.

Kpurepuu ouennBanus

10 6as10B 1. ConaeprkaHue sIBJIE€TCA MOJIHBIM, OTBEYAET IUIAHY.
2. Unmoctpanuu  (rpaduyeckue,  My3bIKaJbHBIE, BHJEO)
ycunuBaloT  3(QGeKT  BOCHPHUATHS  TEKCTOBOM  YacTu
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7 0aJL71I0B

6-2 dasi1a

1 6ana

0 0aJ1710B -

1. Hamwmmmre

=

=

=

uHdopMaluu.

Op¢orpapuueckrie, NTyHKTYallMOHHBIE, CTHJIMCTHYECKUE
OLLIMOKU OTCYTCTBYIOT.

HNudopmarus sBIsSETCS aKTyaIbHOM.

CopepxaHue B LIEJIOM OTBEYAET IUIAHY.

WUnnroctpanmu  (rpaduueckue,  My3bIKaJIbHBIC, BHJICO)
COOTBETCTBYIOT TEKCTY.

Opdorpaduueckue, MyHKTYallMOHHbIC, CTUIMCTUYECKHE
OIIUOKHU MPAKTUYECKH OTCYTCTBYIOT.

Nudopmarius SBseTcs akTyaTbHOM.

ConepkaHue He BKJIIOYAaEeT B Cc€Osl HEKOTOPbIE ITYHKTHI
IIaHa.

Unmmoctpanun  (rpaduyeckue, My3bIKalbHbIE, BHJIE0) B
OTIPENIEJICHHBIX CITyJasiX COOTBETCTBYIOT TEKCTY.

Ectp opdorpaduueckue, MyHKTYyallOHHBIE,
CTHJIUCTHUYECKUE OLTHOKH.

HNudopmarius sBiIseTCS aKTyaIbHOM.

ConeprkaHue HEe COOTBETCTBYET IUIAHY.

Nnmoctpanuu (rpaduyeckre, My3blKalbHbIC, BHIIEO) HE
COOTBETCTBYIOT TEKCTY.

MHoro opdorpaduueckux, MYHKTYallUOHHBIX,
CTHJIMCTUYECKUX OLTHOOK.

Nudopmarius He peACTaBIsSIeTCS aKTyaTbHOM.

ConeprkaHue He COOTBETCTBYET IUIAHY.

Unmoctpanuu  (rpadudeckre,  My3bIKaJIbHBIE, BHUEO)
OTCYTCTBYIOT.

MHoro oporpaduyeckux, NyHKTYallMOHHBIX,
CTUJIMCTUYECKUX OIIHOOK.

Nudopmarius He npeAcTaBisieTcsl aKTyaaIbHOM.

3agaHue He BBIITOJIHEHO.

4. Keiic-3a1aua

TpynoycTpoiicTBo 110 crienaJbLHOCTH.

NUCbMO-3asiBlIeHMEe 00 ycTpoiicTBe Ha paboTy B KadecTBe

MCHCIPKCPa I10 IIpOoJaKaM.
2. HOI[FOTOBBTC CBOC pPE3IOME KU COIIPOBOAUTCIIBHOC IIMCBMO Ha AHTJIMMCKOM

A3BIKEC
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3. Conumutech Ha cBoe pestome (CV), ykaxuTe, 4eM Bbl 3aHUMAJIHUCh MTOCIICTHNE
TOJIbI U YTO BBl YMEETE JIENAaTh.
4. BynpTe TOTOBBI OTBETUTH Ha BOMPOCHI MIPETOJaBaTENs.

You have seen the following advertisement in a newspaper and have decided to

apply. Write a letter of application.

... Professional sales managers required to work in a private IT-company. Full-time
employment only. Applicants must speak fluent English. Apply in writing to: C.B.S.
Ltd P.O. Box 351, Cambridge.

1. Opening paragraph: Introduce yourself, specify the job you're applying for, state
how you learned about it, and whether a personal connection referred you.

2. Second paragraph: Establish a connection between you and the employer. Read
the company's blog posts, at least a dozen over time; research their social media
presence. Look up everything you can about them online. Then describe how your
background meets the job description. Use results-oriented examples when possible.

3. Third paragraph: State how your personal traits make you a good fit for the job.
Are you an entrepreneur, good at languages, have a common ground with children?

Kpurtepuu onennBanus keiic-3a1a4u
5 0ayuT0B — MaruCTPaHT IEMOHCTPUPYET MPAKTHUCCKHUE 3HAHUS COCTABICHUS
IMChbMa-3asBIICHHS, PE3IOME U COITPOBOJIMTEIIFHOIO MIUChMa U YBEPEHHO OTBEYACT HA
BOIIPOCHI MPEIO/IaBaTelIs.
4 Gania — MarucTpaHT B TOCTATOYHOM Mepe IEMOHCTPHUPYET MPAKTUUSCKUE 3SHAHUS
COCTAaBIICHUS MTMCHhMa-3asIBIICHHSI, PE3IOME M COMTPOBOAUTEIIBHOTO MTMChMa U OTBEYACT
HE Ha BCE BOMPOCHI MPEIogaBaTers.
3 0ajuta — MarucTpaHT ¢aabo JEMOHCTPUPYET MPAKTUYECKUE 3HAHUS COCTABIICHUS
IMChMa-3asBIICHHS, PE3IOME U COITPOBOIUTEIILHOTO MHChMa, TOBEPXHOCTHO OTBEYACT
Ha BOITPOCHI IIPEIOIaBaTeIsl.
2-1 Oami - MaruCTpaHT He BJIQJICeT MPAKTUUYCCKUMHU 3HAHUSIMU COCTABJICHHS MMHChMa-
3asBJICHUS, PE3IOME M COTIPOBOIUTEIBLHOTO IMMChMa, HE OTBEYACT HA MHOTHE BOIIPOCHI
IperoaBaTesl.
0 0aJyu10B — 3aJaHK€E HE BBIITOJIHEHO.

IHoaroroBbTe 0AUH U3 TeJIe(POHHBIX PA3rOBOPOB HA OAHY UX 3aJaAHHBIX
curyauuii. [Ipumep s1361K0BOr0 opopmiieHus TesaeOHHOI0 pa3ropopa
NMPEACTABJICH HUXKE.

ExampleBusinessTelephoneConversation
Ms Anderson (sales representative Jewels and Things): ring ring ... ring ring ... ring
ring ...
Secretary (Henry Smith): Hello, Diamonds Galore, this is Peter speaking. How may
| be of help to you today?
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Ms Anderson: Yes, this is Ms Janice Roberts calling. May | speak to Mr. Franks,
please?

Henry Smith: I'm afraid Mr. Franks is out of the office at the moment. Would you
like me to take a message?

Ms Anderson: Uhm... actually, this call is rather urgent. We spoke yesterday about a
delivery problem that Mr. Franks mentioned. Did he leave any information with you?
Henry Smith: As a matter of fact, he did. He said that a representative from your
company might be calling. He also asked me to ask you a few questions..

Ms Anderson: Great, I'd love to see this problem resolved as quickly as possible.
Henry Smith: Well, we still haven't received the shipment of earrings that was
supposed to arrive last Tuesday.

Ms Anderson: Yes, I'm terribly sorry about that. In the meantime, I've spoken with
our delivery department and they assured me that the earrings will be delivered by
tomorrow morning.

Henry Smith: Excellent, I'm sure Mr. Franks will be pleased to hear that.

Ms Anderson: Yes, the shipment was delayed from France. We weren't able to send
along your shipment until this morning.

Henry Smith: | see. Mr. Franks also wanted to schedule a meeting with you later this
week.

Ms Anderson: Certainly, what is he doing on Thursday afternoon?

Henry Smith: I'm afraid he's meeting with some clients out of town. How about
Thursday morning?

Ms Anderson: Unfortunately, I'm seeing someone else on Thursday morning. Is he
doing anything on Friday morning?

Henry Smith: No, it looks like he's free then.

Ms Anderson: Great, should | come by at 9?

Henry Smith: Well, he usually holds a staff meeting at nine. It only lasts a half an
hour or so. How about 10?

Ms Anderson: Yes, 10 would be great.

Henry Smith: OK, I'll schedule that. Ms Anderson at 10, Friday Morning... Is there
anything else I can help you with?

Ms Anderson: No, | think that's everything. Thank you for your help... Goodbye.
Henry Smith: Goodbye.

3ananus
Person A.1 You are calling your child‘s school because your child is sick and can‘t
come to school today.
Person A.2 You are the receptionist at the local elementary school.

Person B.1 You are calling your supervisor Jane Smith to tell her that you will be 45
minutes late for work today. Your car broke down and you must take the bus.
Person B.2 You are the receptionist at the company where Person 1 works.

Person C.1 You are calling the library because you want to know if they are open on
Sundays.
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Person C.2 You work at the library. The library is open on Sundays from 1:00 pm to
5:00 pm.

KpI/ITepI/II/I OLICHUBAHUSA 3aJaHUA

5 OamioB — MarucTpaHT JACMOHCTPUPYET 3HAHUE JICKCUKH, TpaMMaTHKA W
MIPOU3HOCUTEITLHOM HOPMBI HMHOCTPAHHOTO SI3bIKA, BBITIONHSIET KOMMYHUKATHBHOE
3a/laHKE B TIOJIHOM 00beMe, COOITI0IaeT TPUMEHUMbIC HOPMbI STUKETA.

4 Oamia — MarucTpaHT JAEMOHCTPUPYET 3HAHWE JIEKCUKW, TIPaMMATUKUH U
MIPOU3HOCUTEITLHOM HOPMBI HMHOCTPAHHOTO SI3bIKA, BBITIONHSIET KOMMYHUKATHBHOE
3a/laHre HE B TIOJTHOM 00BhEME, YACTUIHO COOJIOACT MPUMEHUMBIE HOPMBI STHKETA.

3 Oayyla — MarucTpaHT JEMOHCTPUPYET HEIOCTATOYHOE 3HAHWE JIEKCHKHU, JIEKCHKH,
rpaMMaTUK ¥ TPOU3HOCUTEIBHOM HOPMBI HWHOCTPAHHOTO S3bIKA, BBITIOJIHSCT
KOMMYHHUKAaTHBHOE 3aJaHME HE B TOJHOM OO0BEeMe, YaCTHYHO COOJII01aeT
IIPUMEHHUMBIC HOPMbI dTHKETA.

2-1 Oamn — MarucTpaHT ACMOHCTPHPYET ciaaboe 3HaHWE JIEKCMKHU, IpaMMaTHKH M
IIPOU3HOCUTEIHLHON HOPMBI MHOCTPAHHOTO SI3bIKa, HE BBHITIOJHICT KOMMYHHKATHBHOE
3a/laHre ¥ HE COOTIOIaeT MPUMEHUMBIC HOPMBI ATHKETA.

0- 6amIoB — 3a/1aHKE HE BBHIIOJIHEHO.

MeToanyeckue MaTepuajibl, ONpelessiouUe MPOoueIypbl OLECHUBAHUSA
3HAHMH, YMEHHMH, HABBIKOB M (MJIM) ONBITA [AeATEJbHOCTH HA HTOrOBOM
KOHTPOJIe (IPOMeKYTOYHOM ATTeCTAIMH)

Bonpocs! (mpumepHbIe) k 3a4ety (1-ii cemecTp)

1. Tlpountate u mepeBectu TekcT (2000-2500 3H.), MOATOTOBUTH KOHTPOJIBHOE
yreHue orpbiBKa (750 3H.), MOATOTOBUTH YCTHOE peheprUpOBaHKE IO TEKCTY.

Texcr Nel

As SERA marks its 40th anniversary year, it seems fitting to direct attention to
Important issues, clarify some problems, and encourage debate about the role that
certain approaches to teaching and learning contribute to educational inequality. In so
doing, the aim of this paper is to present the concept of inclusive pedagogy that has
emerged from studies of the practices of mainstream classroom teachers who are
committed to the achievement of all students, including those with additional support
needs (ASN). As will be argued, inclusive pedagogy is an alternative pedagogical
approach that has the potential to reduce educational inequality by enhancing learning
opportunities for everyone. It is a distinctive approach to teaching and is not
synonymous with the terms inclusive education and inclusive practice.

Inclusive education is a contested concept that defies precise definition (Goransson
and Nilholm, 2014). Although there is a broad understanding that it involves _a
process of increasing participation and decreasing exclusion from the culture,
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community and curricula of mainstream schools® (Booth and Ainscow, 2002), it is
contentious because not everyone agrees that it is possible to educate all children
together, and even where there is agreement, there are debates about how this can and
should be achieved (Warnock and Norwich, 2010). Moreover, the process of
inclusive education can take many forms and little is known about the detail of
practice at the classroom level.

Inclusive practice varies widely: from the very specific, for example, including
children with disabilities in mainstream schools by relocating specialist provision
from special to mainstream schools; to a very broad notion of responding to diversity
among learners without regard to categorical differences. Both the relocation of
specialist provision and the disregard for approaches based on categorical differences
between groups of students raise questions about what constitutes good practice, and
what counts as evidence of such practice. The starting point for inclusive pedagogy is
an acknowledgement of the contested nature of inclusive education and the
consequent variability in practice. In spite of this variability some teachers are able to
work with diverse student groups and achieve good academic attainment results for
all students, including those who have been identified as having additional support
needs while others find this difficult or impossible.

Such variability raises important questions about the nature and quality of provision
in schools. How schools as organisations, and individual teachers within those
organisations, respond to students identified as having ASN is affected by the culture
of the school, including its admissions, behaviour and exclusion policies and
practices. It is also reflected in the approaches that teachers take and the responses
that they make when students encounter difficulties in learning. Yet many teachers
report feeling that the research literature does not fully address their professional
apprehension about how to enact a policy of inclusion in their classrooms. Inclusive
pedagogy focuses on improving the quality of mainstream education and the role that
schools can play in reducing inequality in attainment outcomes by reducing
variability in practice. It addresses three interrelated problems of educational
inequality: (1) those that are associated with organisational and pedagogical strategies
based on bell curve distributions; (2) the identification of additional support needs;
and (3) the disproportionate statistical representation of certain minority groups in
special education. Eachisdiscussedbelow.

KpnTeplm OIICHUBAHHUA 3a4Y€Ta

Kaxnplii cTyneHT Ha 3ayere I0JaydaeT TEKCT Ha MHOCTPAHHOM sI3bIKE. ['0TOBUT
KOHTPOJIbHOE YTEHHE OTpbIBKA. [ OTOBUT yCTHOE pedeprupoBaHue MO TEKCTY.

basnnel HaUUCHIAIOTCS CIIETYIOIIM 00pa3oM:

26-30 — IlonHbIi OTBET, HO MPHU OTBETE OBLIM JOMYUIEHBl HETOYHOCTH, KOTOPHIE
ObUTH yCTPaHEHbI CTYICHTOM CaMOCTOSITENILHO.

16-25 — OtBet He nonHbIi. beutn qomymieHsl GoHeTHYeCKHe U rpaMMaTHUECKUe
OIIMOKH, KOTOpbIE OBLIM YCTPaHEHbI CTYJAEHTOM IIOC/IE 3aMEuYaHUil, CAeTaHHbBIX
MIPENOJaBaTENEM.
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1-15 — OrtBer He mnonuweii. B ¢QoHeTnke, nekcuke W rpaMMaTuke ObUIH
JOMYIIEHBl OINMMOKH, KOTOpble HE OBLIM YCTPAaHEHBI CTYICHTOM JaXKe IIOCIe
3aMEUYaHH, CICTaHHbBIX MTPETIOAaBaTEIIEM.

0 - OtBer He MPO3BYYAIL.

Bonpocs! (mpuMepHbIe) K IK3aMeHy (2-ii cemecTp)

1. TIpountats u mnepeBectu TekcT (2000-2500 3H.), MOATOTOBUTH KOHTPOJIBHOE
gyreHue orpbiBKa (750 3H.), MOATOTOBUTH YCTHOE peheprUpOBAHKE IO TEKCTY.
2. Cnenatp cooOlIeHNE Ha 3a/1aHHYIO TEMY.

Texcr Nel

CORPORATE EQUAL OPPORTUNITIES (NON-)DISCLOSURE
Despite significant legislation in Britain on the subject of equal opportunities and the
existence of codes of practice with respect to employment, there appear to have been
no detailed studies of firms‘ reporting of equal opportunities performance (in Britain
or overseas). This paper describes the initial stages of a project to examine corporate
accountability for equal opportunities. Later work will review corporate reporting in
particular sectors over a period of time and involve a small number of more detailed
case studies. This first stage of the project involves an examination of the reporting
practices of the top 100 firms based on their 1991 corporate annual reports. The first
sections of the paper explore the meaning of equal opportunities, particularly with
regard to employment. This is followed by a brief review
of social disclosure studies which have referred to equal opportunities. We then
describe the regulation of equal opportunities, making particular reference to both
employment and the need to disclose details in the corporate annual report. The
results of our study are then presented and discussed, before we draw our
conclusions.
Equal opportunities is concerned with the achievement of fair treatment of groups
facing discrimination. It involves combatting discrimination due to race, gender,
disability, age, class, religion, sexual orientation, previous offending, etc.
Discrimination may be direct or indirect. Direct racial
discrimination, for example, exists where a person treats another less favourably on
racial grounds, and indirect racial discrimination exists where treatment of racial
groups may be thought to be equal, but where it is discriminatory in its effect on a
particular racial group (e.g. a regulation about clothing which disadvantages a racial
group, and which cannot be justified) (CRE, 1983).
Our particular focus is on discrimination in the workplace, since one‘s job is
fundamental to one‘s whole experience of life and that of one‘s dependants, being
likely to affect access to education, leisure, housing, health etc. (Braham et al., 1981).
Work is important to our acquisition of status (Torrington et al., 1982). Our concern
Is with equal rights for and in employment for all individuals, focusing on all stages
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of the employment relationship [application, recruitment, promotion, transfer,
training, health and safety, terms of employment, benefits, facilities and services,
grievances, disciplinary procedures and victimization, dismissals, redundancies, and
other unfavourable treatment of employees (EOC, 1985)].

Tembl 1J151 YCTHOTO COO0IIEHUsT

— OO0mmme cBeIeHus 0 s3bIKe 1T podecCHoHaNbHON KoMMyHHKaruu (ESP).
— Oco0EeHHOCTH UHOSI3BIYHOTO SKOHOMHUYECKOTO AUCKYpCa.

— Tunsl cienyanbHBIX UHOS3BIYHBIX TEKCTOB.

— Jlekcuueckne 0COOEHHOCTH SKOHOMHUYECKUX TEKCTOB.

— I'pammatnueckrie 0COOEHHOCTH SKOHOMUYECKUX TEKCTOB.

— CTWib 5KOHOMHYECKUX TEKCTOB.

KpnTepnn OLICHUBAaHUSA IK3aMEHa

bunet Ha sk3aMeHe cocToUuT U3 IByX 4yactei. [lepBas yacTh mpencTaBisieT cooon
TEKCT Ha MHOCTPAHHOM sI3bIKE. BTOpas yacTh — COOOIIEHHE Ha 3aJaHHYIO TEMY.

banbl HauUMCIIAIOTCA CIETYIOINUM 00pa30M:

26-30 — IlosHbI OTBET, HO TIPU OTBETE OBUIM JOMYIIEHBI HETOUHOCTH, KOTOPBIE
OBLIIM YCTpPaHEHbI CTYJIEHTOM CAMOCTOSITENILHO.

16-25 — OtBet He monHbIA. beumn qomymeHsl GoHeTHYeCKHe U TpaMMaTHIeCKHe
OLIMOKH, KOTOpble OBUIM YCTPAaHEHBbI CTYJIEHTOM IIOCJIE 3aMEYaHUM, CIEIaHHBIX
IPENoaBaTEIEM.

1-15 — OrtBer He mnonHblil. B QoHeTuke, JeKCMKE W TpaMMaTUKe ObLIM
JOMYIIEHbl OMIMOKH, KOTOpblE HE OBUIM YCTPAHEHbI CTYJIEHTOM Ja)XKe I[OCIe
3aMeuYaHui, CIeIaHHBIX IPENoJaBaTEIeM.

0 — OtBeT He Mpo3ByYAll.

9. KypcoBas padora

BrinonHeHne KypcoBoi paboThl y4EOHBIM TUIAHOM HE MPEAYCMOTPEHO.

10.Y4eOHO-MeTOAMYECKOE U MHPOPMALIMOHHOE 00ecniedeHUe TN CIIUTTUHBI
(MoayJin)

OcHoBHas1 JiuTEeparypa

1. Bnosuues, A.B., H.I'. OnoBHrKOBa AHIVIMICKUAN SI3BIK ISl MAaruCTPaHTOB U
acrmpantoB.  English  for  Graduate and  Postgraduate  Students
[Pnekrponnsiiipecypc] / - M.. ®OJIMHTA, 2015. Pexum nocryma:
http://www.studentlibrary.ru/book/ISBN9785976522473.html

JlonoJIHUTe/IbHAsI JIUTepaTypa
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http://www.studentlibrary.ru/book/ISBN9785976522473.html

1. ®enopoBa, M.A. OT akageMHUECKOTO MHChMA - K HAyYHOMY BBHICTYIUICHHIO.
AHrmmiickuil s3elk [DnekTpoHHbIA pecype]/ - M.: ®JIMHTA, 2016. Pexum
nocryma: http://www.studentlibrary.ru/book/ISBN9785976522169.html

2. CneroBuu, B.C. JlenoBoit anrymiickuii si3eik = BusinessEnglish: yuaeGnoe
nocobue / B.C. CnenoBuu. - 7-e u3a. - Munck: TerpaCucrtems, 2012. - 272 c.

Ilepeyenn pecypcoB HHGOPMANMOHHO-TEIEKOMMYHHKAIIMOHHOM CEeTH
«AHTEpHET», COBPEMEHHBIX NMPO(ecCHOHAIBHBIX 023 TaHHBIX U
HH(GOPMAIIMOHHBIX CHIPABOYHBIX CHCTEM, HEOOXOMMBbIX JIJIsI 0CBOEHMSI
AMCHUIINHBI (MOTYJIA)

— http://elibrary.ru — Hayunas snektponnas 6udauoreka ELIBRARY.RU

— http://dictionary.cambridge.org/ru/ - On line crmoBapeutezaypyc Cambridge
Dictionary

— http://studentlibrary.ru — snexTponnas OubnHoTeyHast cucremMa KoHCynbTaHT
CTY/ICHTA.

— http://znanium.com- snekrponnas 6ubaroTeuHas cuctema «ZNANIUM.COM»

— http://www.knigafound.ru —  DJICKTpOHHasT  OWOIMOTEYHAs cucreMa
«Kuaura®onmy»

11. Onucanue MaTepuaJIbHO-TEXHHUYECKOH 0a3bl He00OX0AUMOT 11
OCYILEeCTBJICHUA 00Pa30BaTEILHOI0 MPOLECcca MO0 JUCHUILVIUHE (MOTYJIIO)

Heo6xoauMbl yueOHbIC ayquTOpUU ISl IPOBEJACHUS 3aHATHN JICKIIMOHHOTO THUIIA,
3aHATUNW CEMUHAPCKOTO THUIMA, TEKYIIEro KOHTPOJsS U MPOMEKYTOUHOU
aTTECTAIlMU, a TAKXKE MOMEIIEHUs JJI CaMOCTOSITEIbHOU paboThl. CrieruaabHbIe
MOMEIIEHHUS JTOJDKHBI OBITh YKOMILJIEKTOBAHBI CICHHMAIM3UPOBAHHON MEOENbI0 U
TEXHUYECKUMU CPEJICTBAMU O0YUYCHUS, CIY>KaIUMHU JJIsl IPEJCTaBIeHUs yaeOHOM
uH(popMalK OOJIBIION ayAUTOPHH.

[TomemeHust JUisi CaMOCTOSATENLHONM palbOThl O00yYaromUXCs JOJIKHBI OBITh
OCHAIIICHhl KOMITBIOTEPHON TEXHUKON C BO3MOXXHOCTBIO TMOIKIIOUCHHSI K CETH
«aTepHeT» u obecreueHueM JOCTyla B AJIEKTPOHHYIO HH()OPMAIMOHHO-
00pa3oBaTeIbHYIO CPEey OpraHu3aIuu.

12. MeToau4yeckne yKa3zaHusi 1Js1 00y4al0NIUXCsl 10 OCBOEHUIO IM CIIUNIMHBI
(Moay.Jin)

OOyuenue maructpanToB no Kypcy «lIpodeccruoHanbHbIE MHOCTPAHHBIN SI3BIK»

npearnonaraeT MPOBEJACHUE JICKIIMOHHBIX M MPAKTHUECKUX 3aHATHH, a TakkKe
CaMOCTOSITEIFHYIO pad0Ty MarucTpadTa. Ha JIGKITMOHHBIX U MPAKTUYECKUX 3aHATUIX
pa30uparoOTCs TEOPETUIYECKHUE BOIPOCH YU4eOHOW JMCIMIUIMHBI, a TAKXKE PEIIAl0TCS
MIPAKTUICCKUE 3aaHUSI.
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OBnagenue 3HaHuAMH 10 Kypcy «lIpodeccroHanbHbli MHOCTPAHHBIA S3BIK»
IpEeJoyiaraeT MOCEIICHWE JIEKIMA M TPAaKTUUYECKUX 3aHSATHUH, MPOBOAUMBIX O]
PYKOBOJICTBOM MPENOAABATEINS, & TAKKE aKTUBHYIO CAMOCTOSATEIBLHYIO padoTy.

B Xxome mnpakTMYEeCKUMX 3aHATHI MPENnojaBarelib HW3JIaraeT M Pa3bsCHSET
OCHOBHBIE, HaMOOJIee CJIOKHBIE TIOHATHS TEMbl, a TaKXKe CBS3aHHbIE C HeH
TEOPETUYECKUE U MPAKTUYECKHE MPOOJIEMBbI, JAaET PEKOMEHJAIMM Ha MPAKTHUYECKOE
3aHATHE U YKa3aHHs Ha CAaMOCTOSITENIbHYIO PaldoTy.

[Ipy MOATOTOBKE K MPAKTUYECKOMY 3aHATHUIO, MATUCTPAHThl HMEIOT
BO3MOXKHOCTh ~ BOCHOJB30BaThCA  KOHCYJIbTalMsIMU  TpenogaBaTens.  Kpome
YKa3aHHBIX TEM MAruCTPAaHThl BIpPaBe, IO COTJIACOBAHMIO C IMPEMNOJIaBaTENEM,
n30UpaTh M IPyrue HHTEPECYIOITNE UX TEMBI.

KauectBo yueOHON paOOThI MaruCTpaHTOB MPENoJaBaTEIb OLICHUBAET B KOHIIE
3aHSTHUSA, BBICTABIISAS TEKyIIHe Oaibl. MarucTpaHT MMEET MpPaBO O3HAKOMHUTHCS C
HUMU. [l ycmemHoro 3aBeplIeHUs Kypca oOydaromeMycsi HeoOXOAMMO ClIaTh
AK3aMEH, TPEOOBaHUS K KOTOPOMY OIPEACIICHHBI B YKa3aHHOW MTPOTrpaMMeE BBIIIIE.
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AHHOTAUMSA
padoueil mporpaMmbl y4eOHOM AUCHUIIMHBI (MOXYJIs1)
«IIpo¢eccuoHATBHBI HHOCTPAHHBIN A3BIK»

Llenp OCBOGHMS TUCHUIUIMHBL: (DOPMUPOBAHHUE HHOS3BIYHON (MEXKYJIBTYPHOK)
COCTaBIISIOIIEH npodeccuoHalIbHO OpPUEHTUPOBAHHOMN KOMMYHUKAaTUBHON
KOMIIETEHIIMK,  MO3BOJISIIONIE  oOy4aemMblM B JajbHEHIIeM  YCIEIIHO
UHTETPUPOBATHCS B MYJBTHUI3BIKOBYI0 UM MYJIbTUKYJIBTYPHYIO MPOo(ecCHOHATbHYIO
Cpelly, 4TO SBISETCS HEOTHEMJIEMON YacTbhl0 MPOQPECCHOHATBLHOM MOArOTOBKU
MarvcTpoB MO JaHHOMY HaIpaBJICHUIO MOJATOTOBKHU.

MecTo  AWCHMIUIMHBI B CTPYKTYpPE  OCHOBHOW  mpodeccHOHAIbHON
o0pa3oBaTelbHOW  MPOTPAMMBI (OIIOTI): JUCUUIUIMHA  OTHOCHUTCSA K
obsi3arenbHOMYacTu broka 1 Jluctumiuael (Moaynu) yaeOHnoro miana (b1.0.04)

IlepeyeHp IUIAHUPYEMBIX DPE3YIHTATOB OOVYEHHUS MO JUCIMIUIMHE (MOIVIIIO),
COOTHECEHHBIX C pe3yabTrataMu ocBoeHUs OIIOI]

Hpouecc HN3YyUYCHHA JUCHUILIMHBI HAIIPABJICH HA @OpMHpOBaHI/Ie U pa3BUTHC.

YHUBEPCATIbHbBIX Komnemem;uﬁ:

— CIIOCOOHOCTh NMPUMEHATh COBPEMEHHbIE KOMMYHUKATUBHBIE TEXHOJIOTUH,
B TOM 4YHMCJIE Ha MHOCTPAHHOM(BIX) si3bIKe(ax), JJII aKaJEMHUYECKOTO H
npodeccuonanpHoro B3anmoeiictus (YK-4);

— CIIOCOOHOCTh AHAJM3UPOBAaTh U YUYHUTHIBATh pazHOOOpaszue KyJabTyp B
nporiecce MeXKyJIbTYpHOTO B3anmoencTus (YK-5).

00wenpoheccuoHaIbHOU KOMNEMeHYUU:

- cmocoOHOCT,  0000maTh M KPUTHUYECKH OLECHUBATh  HAy4yHBIE
uccienoBanus B 3koHomuke (OITK-3).

B PE3VIBTATC M3VUCHUA TUCHUIIIIMHBI CTYACHT JOJIDKCH.

3HAMb:
® MeTOIUKH 3PPEeKTUBHON KOMMYHHUKAIIMK BHYTPU MPOPECCUOHATBLHON TPYIIIbI
Y OCHOBBI JIEJIOBOTO OOIIIEHUS, KaK Ha pOAHOM, TaK U HA MHOCTPAHHOM SI3bIKaX

ymems:
® CIIOJIB30BATh CHOCOOBI NPO(QECCHOHANBHON KOMMYHUKAlLlMU, CIIEA0BaTh
HOpMaM, NPUHATHIM B HAay4YHOM OOILIEHMH NpU paboTe B POCCUNUCKUX U
MEKIYHApPOIHBIX HCCIEAOBATENbCKAX KOJUIEKTHBAX C LEIBI0  PEIICHUS
HAYYHBIX U HAy4YHO-00pa30BaTEIbHBIX 337a4 B YCTHOW U MUChMEHHOU (opmax
Ha PyCCKOM ¥ MHOCTPAHHOM SI3bIKAX
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glaoemn:

® Da3IMYHBIMU METOJAMU, TEXHOJOTHUSAMH W THUIAMU KOMMYHHUKAIMH MpHU
OCYUIIECTBJIICHUH NMPOPECCUOHATBLHON NEeATeTbHOCTH B YCTHOM M MUCHMEHHOM
(dbopMax Ha pyCCKOM M MHOCTPAHHOM SI3bIKaX

O0beM AMCHUIUIMHBL (MOIYJIs) cocTaBiseT 4 3aueTHbie eauHuIb! (144 yacoB).
Kype —1.

dopmbl koHTpOas — 3adeT (1 cemecTp), sx3ameH (2 cemecTp).

OcHOBHBIE pa3JieNbl JUCIUILIMHEL

OOmime cBeneHus o s3bIKe s MpodeccoHaTbHON KoMMyHuKarwn (LSP).
OCoOEHHOCTH HHOSI3BIYHOTO YKOHOMHUYECKOTO JUCKYypCa.
Twumb! crienuanbHBIX HHOS3BIYHBIX TEKCTOB.

Jlekcnueckre 0cOOEHHOCTH SKOHOMHUYECKUX TEKCTOB.
['pammaTrueckue 0cOOEHHOCTH IKOHOMUYECKHUX TEKCTOB.
CTuiab S5KOHOMUYECKUX TEKCTOB.

JlenoBas nepenucka.

ConpoBOIUTENbHBIE TOKYMEHTHI.

. IIpe3eHTanuu 1 BHICTYIUICHHUS.

10 TenepoHHbIE IEPETOBOPHI.

11.ITogaya 3asiBKM HA HAYYHOE MEPOIPHUSITHE.

©CooNoOUTEWNE
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